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Strand on the Green Infant and Nursery School 
 
Equality Statement and Policy 
 
 
‘Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, 
disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual 
orientation. 
 
This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 
as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this 
school’. 
 
 
Legal Duties 
 
As a school we welcome our duties under the Equality Act 2010. The general duties are to: 
· eliminate discrimination, 
· advance equality of opportunity 
· foster good relations 
 
We understand the principal of the act and the work needed to ensure that those with protected characteristics 
are not discriminated against and are given equality of opportunity. 
 
A protected characteristic under the act covers the groups listed below: 
 
· age (for employees not for service provision) 
· disability 
· race 
· sex (including issues of transgender) 
· gender reassignment 
· maternity and pregnancy 
· religion and belief 
· sexual orientation 
· Marriage and Civil Partnership (for employees) 
 
In order to meet our general duties, listed above, the law requires us to carry out some specific duties to 
demonstrate how we meet the general duties. These are to: 
 
·Publish Equality Information – to demonstrate compliance with the general duty across its functions (We will not 
publish any information that can specifically identify any individual) 
·Prepare and publish equality objectives which we will review on an annual basis 
·Consult all our stakeholders in the development of our equality objectives and report on progress against our 
objectives on an annual basis 
 
In order to do this effectively we will collect data related to the protected characteristics above and analyse this 
data to determine our focus for our equality objectives. The data will be assessed across our core provisions as 
a school, but we will also analyse available data relating to the context of our local community, including hate 
crime data and demographic information. In relation to school provision we will pay particular attention to the 
following functions: 
 
· Admissions 
· Attendance 
· Attainment 
· Exclusions 
· Prejudice related incidents 
 



 
Our objectives will detail how we will ensure equality is applied to the services listed above however where we 
find evidence that other functions have a significant impact on any particular group we will include work in this 
area. 
 
We also recognise that our work on equality is central to the successful promotion of fundamental British 
Values, especially in relation to the values of respect and tolerance and the rule of law. We will therefore ensure 
that our curriculum helps to prepare pupils for life in modern Britain and that we work proactively to address all 
forms of prejudice and discrimination, including derogatory and discriminatory language. 
 
We recognise that these duties reflect international human rights standards as expressed in the UN Convention 
on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights 
Act 1998. 
 
In fulfilling our legal obligations we will: 
 
· Recognise and respect diversity 
· Foster positive attitudes and relationships, and a shared sense of belonging 
· Observe good equalities practice, including staff recruitment, retention and development 
· Aim to reduce and remove existing inequalities and barriers 
· Consult and involve widely 
· Strive to ensure that society will benefit  

Our Vision Statement 

“Cherish and Inspire Every Child” 

At the heart of our vision lies the child. All children are different all children are special and should be treated as 

such. Our primary purpose is to enhance the quality of children’s learning through the effective and efficient 

delivery of the curriculum. We are committed to honesty, sensitivity and responsibility in all relationships. We will 

adopt a philosophy of continuous improvement in every aspect of the school’s work and life. 

Addressing Prejudice Related Incidents 

This school is opposed to all forms of prejudice and we recognise that children and young people who 

experience any form of prejudice related discrimination may fair less well in the education system. We provide 

both our pupils and staff with an awareness of the impact of prejudice in order to prevent any incidents. If 

incidents still occur we address them immediately and may seek support from the Local Authority Equality 

Team. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Responsibility  



 
We believe that promoting Equality is the whole school’s responsibility:  

 
School Community Responsibility 

Governing Body Involving and engaging the whole school community in identifying and 

understanding equality barriers and in the setting of objectives to address 

these. 

Monitoring progress towards achieving equality objectives.Publishing 

data and publishing equality objectives. Ensuring that staff have access 

to appropriate training and resources. 

Headteacher  

 

As above including: 

Promoting key messages to staff, parents and pupils about equality and 

what is expected of them and can be expected from the school in 

carrying out its day to day duties. Ensuring that all of the school 

community receives adequate training to meet the need of delivering 

equality, including pupil awareness. Ensure that all staff are aware of 

their responsibility to record report, and respond appropriately to 

prejudice related incidents. 

Senior LeadershipTeam To support the Headteacher as above 

Ensure fair treatment and access to services and opportunities. Ensure 

that all staff are aware of their responsibility to record, report and 

respond appropriately to prejudice related incidents. 

Teaching Staff/Class 

based staff 

Help in delivering the right outcomes for pupils. 

Uphold the commitment made to pupils and parents/carers on how they can 

be expected to be treated. 

Design and deliver an inclusive curriculum. 

Ensure that you are aware of your responsibility to record, report and 

respond appropriately to prejudice related incidents. 

Non -Teaching Staff Support the school and the governing body in delivering a fair and equitable 

service to all stakeholders. 

Uphold the commitment made by the Headteacher on how pupils and 

parents/carers can be expected to be treated. 

Support colleagues within the school community. 

Ensure that you are aware of your responsibility to record, report and 

respond appropriately to prejudice related incidents. 

Parents/Carers Take an active part in identifying barriers for the school community 

and in informing the governing body of actions that can be taken to 

eradicate these. Take an active role in supporting and challenging the 

school to achieve the commitment given to the school community in 

tackling inequality and achieving equality of opportunity for all. 

Pupils Supporting the school to achieve the commitment made to tackling 

inequality. Uphold the commitment made by the Headteacher on how 

pupils and parents/carers, staff and the wider school community can 

be expected to be treated. 

Local Community 

Members 

Take an active part in identifying barriers for the school community 

and in informing the governing body of actions that can be taken to 

eradicate these. Take an active role in supporting and challenging the 

school to achieve the commitment made to the school community in 

tackling inequality and achieving equality of opportunity for all. 

 
 
Responding to and reporting incidents 



 
 
It should be clear to pupils and staff how they report incidents. All staff, teaching and non-teaching, should view 
dealing with incidents as vital to the well-being of the whole school. Discriminatory incidents are always shared 
with the HT and DHT and recorded on CPOMS. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
8. Review of progress and impact 
 
The Plan has been agreed by our Governing Body. We have a rolling programme for reviewing our school 
policies and their impact. In line with legislative requirements, we will review progress against our Equality Plan 
annually.  
 
We make regular assessments of pupils’ learning and use this information to track pupil progress. As part of this 
process, we regularly monitor achievement by ethnicity, gender and disability, to ensure that all groups of pupils 
are making the best possible progress, and take appropriate action to address any gaps. 
 

Incident 

Member of staff to investigate further (if incident reported) or 
challenge behaviour immediately 

Response to victim and family Response to perpetrator and family 

Racist Incident form and details added to CPOMS to be 
completed and  

reported to Governing body and local authority on a termly basis. 
Bullying incident recorded on CPOMS. 

Action taken to address issue with year group / school if necessary e.g. 
through circle time / assembly 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

All To ensure that robust policies 
and practices are in place which 
promote equality and inclusion 
i.e. Accessibility Plan, SEND 
Policy, School Local Offer 
(SEND Information Report), 
Supporting Pupils with Medical 
Conditions, School Visits Policy 

* all members of 
the school 
community 

* the Governing 
Body 

*parents/carers 
and visitors to the 
school 

Governing body meetings 
Responses in parent 
consultation / annual 
survey 

SLT 
Governors 

Time to amend 
policies 
 
Time for 
consultation 
process with 
staff, parents 
and pupils 
Governors 
meetings 

SEND 
Policy and 
Local Offer 
– 
September 
2020 
then ongoing 

*SEND policy and local offer 
ratified by Governors and 
published on school website  
*Policies are reviewed and 
agreed by governing body 
Autumn 2020 
* Amended policies state that 
the policy has been reviewed 
with due regard to the Equality 
Act 2010, Children and 
Families Act 2014, Supporting 
Pupils with Medical Conditions 
2014 and SEND Code of 
Practice 2014 

All To publish and promote the 
Equality Policy, Equality Plan 
and Accessibility Plan through 
the school website, newsletter 
and staff meetings/ TA forums. 

* SLT 

* all staff members 

*Evidence of equality 
awareness in: 

* Staff training and staff 
induction 

* Newsletters 

* Information shared on 
school website 

SLT 
Governors 

*Time to amend 
policies 
*Time for 
consultation 
process with 
staff, parents 
and pupils 

September 
2020 
then ongoing 

*Staff are familiar with the 
principles of the Equality Plan 
and use them when planning 
lessons, creating class room 
displays, dealing with 
behaviour issues 
* Parents are aware of the 
Equality Plan 

All Ensure all pupils are given the 
opportunity to make a positive 
contribution to the life of the 
school e.g. through involvement 
in the School Council by 
election, monitors/jobs, class 
assemblies, fund raising etc. 

All staff School council 
representation monitored 
by race, gender, 
disability, Pupil Premium 
pupils. 
 
Pupil interviews/ 
questionnaires 

SLT Time for staff to 
attend/ chair 
council 
meetings 
 
Pupil interviews 

Ongoing More diversity in school 
council membership. 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

Community 
cohesion 

To celebrate cultural events 
throughout the year to increase 
pupil awareness and 
understanding of different 
communities e.g. Diwali, Eid, 
Christmas. 

All staff PSHE assessments, RE 
work scrutiny, evidence in 
assemblies, Religious 
Festivals and Cultural 
Events Calendar and 
Multi-cultural displays. 

SLT Time for 
PSHCE and RE 
subject leaders 
to complete 
work scrutiny 

Sept 2020  
onwards 

Children have an increased 
awareness of different 
communities, cultures and 
beliefs. 

All *To ensure that extra- curricular 
activities take into account pupil 
needs and access issues and 
pupils attending reflect the 
diversity of the school 
population in terms of race, 
gender, disability and socio- 
economic status. 
*Ensure that all extra- curricular 
activities are not be prohibited 
because of financial constraints. 

All staff Registers of extra- 
curricular activities. 
 
Pupil questionnaires 
about extra-curricular 
activities. 
 
Risk assessments 
completed to visits. 
 
 

SLT Time for staff to 
plan visits, meet 
parents, 
complete risk 
assessments 
 
Additional staff 
for 1:1 support 
for pupils with a 
disability. 

Sept 2020  
 
Ongoing 
 
**some extra- 
curricular 
activities may 
be unavailable 
due to Covid-
19 restrictions 
currently in 
place 

Attendance of extra- curricular 
activities reflects the diversity 
of the school population in 
terms of race, gender, 
disability and socio-economic 
status. 
 
Promotion of inclusive sports 
events at school and within 
the local authority. 
 
Pupil Premium and other 
funding sources support 
children in ensuring 
attendance at extra- curricular 
clubs and educational visits 

All Provide extra and additional 
support for pupils who are 
under-achieving, in order to 
make extra progress in their 
learning and their personal well-
being. 

All staff 
Other agencies: 
e.g. EP’S, SALT 
team, OT, 
Theraplay, CAMHS 

* Termly data to indicate 
off track pupils and 
those not making 
expected progress. 

* Pupil progress meetings 
to identify pupils. 

* Planned interventions to 
support pupils who are 
under-achieving and not 
making expected 
progress in their 
learning and personal 
well-being. 

SLT SENCo Time off 
timetable for 
pupil progress 
meetings 
 
Attendance at 
multi- agency 
meetings  

Planning and 
Review 
meetings 
termly 

Data analysis shows good 
progress for all groups of 
pupils. 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

All To ensure that the relevant 
support services are used fully 
and effectively. 

* SLT 

* SENCo 

*Minutes from meetings 
e.g. Early Help reviews, 
CAMHS, SALT,  
Ed Psych, etc. 
*SEND reports for 
Governors 
*Data for vulnerable 
pupils demonstrating 
progress 
*Pupil voice/ parent 
questionnaires 

SLT 
Governors 

Management 
time for SENCo 
to chair/ attend 
meetings 

Ongoing *School and pupils/ families 
will be offered and access 
relevant support services. 
* Evidence of involvement of 
support services: Individual 
pupils will have any necessary 
support in their: 
Learning Behaviour 
Emotional well-being Social 
development 

All Identify any resources and CPD 
needs to support intercultural 
links and citizenship. 

*SLT 
*PSHCE 
Subject leader 
*RE Subject leader 

*Performance 
Management / staff 
reviews and audits 
* PSHCE and RE subject 
leader notes from cluster 
meetings and relevant 
training 
*SLT, RE and PSHCE 
subject leaders to lead 
relevant training to staff 
and purchase resources 

SLT 
Governors 

Mgt time for 
PSHCE and RE 
subject leader 
to attend/ lead 
training 
*time for review 
meetings 

Ongoing – link 
to PSHE and 
RE Action 
Plans for 
additional 
timescales 
 
PSHE 
Network 
Meetings – 
termly 
 
PE 
Network/ 
cluster 
meeting 

The use of additional visits/ 
visitors/ resources is 
developed further throughout 
the year. 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

All To ensure the School Council 
are involved in the promotion of 
equality of opportunity 

* PSHCE 
Subject leader 

* School Council 
meetings 

* Assemblies (Inc. 
assemblies led by 
School Council) 

SLT 
Governors 

Mgt time for 
PSHCE 
subject leader 
to lead council 
meetings 

New School 
Council Sept 
20 then 
ongoing 
**School 
Council 
meetings may 
not take place 
Autumn 2020 
due to 
restrictions 

* School Council minutes will 
evidence their involvement in 
the promotion of equality of 
opportunity e.g. ensuring 
there are extra-curricular 
activities for both boys and 
girls 

* The School Council has 
boys, girls, SEN pupils, Pupil 
Premium pupils, Ethnic 
minority 

representation 

LGBT Promoting equality of 
opportunity through: 
* Ensuring all children and 
adults have equal opportunities 
in all aspects of school 
provision 

* all members of 
the school 
community 

* those who lead 
acts of worship 
and assemblies 

* evidence in curriculum 
planning and work 
scrutinise 

* evidence from 
newsletters/ school 
website/ displays 

*pupil interviews 

SLT 
Governors 

Time for subject 
leaders to 
complete work 
scrutiny, staff to 
complete 

*Autumn 2020 
- 
ongoing 

* All members of the school 
community involved and 
having equal access to what 
the school offers as a place of 
learning and employment 

 * Promoting British Values within 
the curriculum, including 
assemblies 

* providing age appropriate 
lessons and training for pupils 
and staff to raise awareness 
and understanding of the 
LGBT community 

* Embed the new PSHE 
curriculum across school 

* PSHE subject 
leader 

 

  displays and 
photograph 
displays 
 
Pupil interviews 
 
Mgt time 

 * Children are able to discuss 
the importance of racial 
equality 

* All pupils will feel included 

* Children will understand and 
accept different families 
within our school community, 
enabling them to learn to 
accept others for who they 
are. 

* School will tackle 
homophobic, biphobic and 
transphobic bullying and 
make all pupils feel welcome. 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

Racial Promote racial equality and 
eliminate unlawful 
discrimination 
*Raising awareness of racial 
equality by ensuring implicit and 
explicit teaching across the 
curriculum Ensure all school 
policies and practices promote 
racial equality 
*Promote positive attitudes to 
racial diversity  

* members of the 
school staff and 
Governing Body 

*policies published on 
website 
* Assembly planner/ 
school planner/ school 
website 

SLT 
Governors 

 Ongoing * All policies meeting 
requirements 

* Pupils participate in 
assemblies linked to racial 
diversity 

Racial Eliminate racist harassment 
* To establish clear reporting 
procedures for 
racial issues 
* To emphasise racial tolerance 
and understanding through 
school ethos and British values 

* all members of 
the school 
community 
promoting racial 
tolerance and 
understanding 

* racial incidents file 
*PSHC&E curriculum 
*Assemblies planner 

* Pupil voice 
* Parent 
questionnaires 

SLT 
Governors 

 Ongoing * Clear procedures adhered to 

* No racial incidents reported 

All To have more annual events in 
school, such as Black History 
Month, Down Syndrome Day, 
World Autism Day to raise 
awareness of issues around 
race, disability and gender. 

* PSHCE 
Leader, 
*Staff delivering 
assemblies 

Evidence of annual 
events taking place to 
race awareness of issues 
around race, disability 
and gender 
– assembly planner, 
school website, 
school displays 

SLT 
Governors 

Cost of visitors 
to school – 
where required 

October 2020 
then ongoing 

Increased awareness of 
issues around race, disability 
and gender. 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

All * To invite speakers to raise 
awareness 

* Events such as World Book 
Day provide further 
opportunities to explore 

different cultures 

* PSHCE 
Subject leader 

* RE subject leader 

* all teaching and 
non- teaching 
staff 

* Governing Body 
 

*school website – visits, 
visitors, curriculum maps 

* PSHCE curriculum map 

* RE curriculum map 
*assembly planner 
*Pupil interviews 

SLT 
Governors 

* Time 
off timetable for 
PSHCE Leader  
*Staff meeting 
time 
*Time 
off timetable for 
RE Leader 
*Cost of 
coaches to visit 
places of 
worship 
 
 

Monitor - Sept 
2020 
 

* Draw links 
through 
topics 

 
*Visits to 
places of 
worship and 
visitors/ 
speakers to 
school – 
ongoing 

* Children gain a deeper 
understanding and show 
respect of other cultures and 
different ethnic backgrounds. 

Gender Eliminate unlawful sex 
discrimination: 
* To raise awareness of gender 
equality by ensuring implicit and 
explicit teaching across the 
curriculum 
* To ensure all children and 
adults have equal opportunities 
in all aspects of school 
provision irrespective of gender 
or gender identity 

* all members of 
the school 
community 

* the Governing 
Body 

*parents/carers 
and visitors to the 
school 

Pupil / staff / parent 
questionnaires and 
evaluations 

SLT 
Governors 

 *on-going *All who have a connection 
with the school are aware of 
and promote our gender 
equality policy 
*All members of the school 
community involved and 
having equal access to what 
the school offers as a place of 
learning and employment 
*Children able to discuss 
the importance of equality of 
opportunity 



 

 

Equality 
Strand 

Action Staff involved How will the impact of 
the action be 
monitored? 

Responsibility 
For monitoring 

Cost/ Time/ 
Resources 

Timescale/ 
when by 

Success Criteria 

Gender Eliminate harassment related 
to gender 
*To review the Equality policy in 
line with the Equality Act 2010 
and Children and Families Act 
2014 
*To ensure all school policies 
and practices include a 
statement promoting gender 
equality 
*To ensure the recruitment/ 
appointment process is free of 
gender bias 
* To ensure equal access to 
sports activities and teams 
through audit of extra- curricular 
clubs – through monitoring pupil 
involvement 

* Challenge stereotypes and 
explore healthy relationships 
through pupil workshops 

* Arrange further training and 
workshops for staff and pupils  

* members of the 
school staff and 
Governing Body 

*pupils through the 
development of 
their inclusive class 
behaviour rules, 
values 

Pupil questionnaires/ 
interviews 
 
Staff evaluations from 
training 

SLT 
Governors 

 Policy review 
schedule 
2020-2021 
 
Workshops/ 
training to be 
planned 
throughout 
monitoring 
calendar 

*Positive attitudes to gender 
equality are promoted; all 
forms of verbal harassment 
are eliminated 
*Codes of behaviour for all 
members of the school 
community place importance 
in equality 
*Clear reporting procedures 
for gender issues are in place 
*Behaviour codes in place and 
referred to regularly to 
promote equality 

* All pupils continue to have an 
equal access to a wide range 
of extra- curricular activities 

*There is an emphasis on 
gender tolerance and 
understanding through school 
ethos, values, staff and pupil 
workshops and PSHCE 
curriculum 

* PE subject leaders monitor 
the sports clubs  



 

 

Gender Promote equality of 
opportunity between men and 
women 
*To review the Equality policy in 
line with the Equality Act 2010 
and Children and Families Act 
2014 and other DfES guidance 
published – where appropriate 
*To ensure all school policies 
and practices 
include a statement promoting 
gender equality 
*To ensure the recruitment/ 
appointment process is free of 
gender bias 
* To ensure equal access to 
sports activities and teams 
through audit of extra- curricular 
clubs 

All staff SLT 
Governors School 
business manager 

*Review all school 
policies and practices to 
include the promotion of 
gender equality 
* audit of extra- curricular 
clubs and sports events 
i.e. uptake of vulnerable 
groups including boys 
and girls 
*clear recruitment/ 
appointments 
procedure 

SLT 
Governors 
 
 
PE Leader 

Time for staff to 
review policies 
and audit 
provision of 
activities 

*Policy to be 
reviewed 
October 2020 
* ongoing 
action 

* The Equality Policy which 
promotes Gender Equality in 
place 
*Positive gender images being 
promoted through the 
curriculum and code of 
conduct 
*Boys and girls enjoying a 
range of sports 

General Monitoring attainment for 
boys and girls 
*To continue to analyse 
differences in attainment and 
progress 
*To be involved in initiatives 
which address gender 
underachievement 
*To ensure achievement is 
valued by boys and girls; 
promote excellence for all gifted 
and talented children 

*all teaching and 
non-teaching staff 
* Governing Body 
 
 

*curriculum planning and 
curriculum maps 
*data analysis and 
reports to governors 

SLT 
Governors 

Attendance of 
meetings 
 
Analysis of data 

*ongoing 
action 

*Policies and planning in place 
to support teaching and 
learning 
*Equal access to a broad and 
balanced curriculum which 
addresses any differences in 
attainment 
*Provision in place when 
differences are identified 
through data analysis 
*Boys and girls involved in 
extension activities which 
promote achievement in 
learning 



 

 

 


